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Chair and Deputy Chair Introduction:

Nolan Schelly
I am a current tenth grader of the International School of Stuttgart. I have
served as a delegate for five years and a Student Officer for two years. I
hope this conference goes well.

Brian Kelley
My name is Brian, and I am a 9th grader at the International School of
Stuttgart. I have lived my whole life in Stuttgart, Germany. The first time I
participated in MUNISS was when I was in 6th grade, which is about 3
years ago. That year I was a admin. The next year, there was no MUNISS
due to covid and then the year after I was a Delegate in the MUNISS online
conference in WHO. This year I have now decided that I wanted to become
a chair and I am excited to be the deputy chair for HRC. I am looking
forward to a great MUNISS term with everyone this year!
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Introduction:
The UN Human Rights Council (UNHRC) is a United Nations

assembly who meet on a region-determining basis. 47 members of the
Council are chosen for staggered three-year terms. The UNHRC is tasked
with promoting and protecting human rights around the world by
investigating possible breaches in the unanimously adopted Universal
Declaration of Human Rights (UDHR). Summits are held in the Palace of
Nations, in Geneva, Switzerland.

Key Terms:

Discimination:
The practice of treating somebody or a particular group in society less fairly
than others

Gender Identity:
The way somebody considers their own gender (= whether they are male,
female, etc.), which may be different from the sex they were said to have at
birth

Sexual Orientation:
A person's identity in relation to the gender or genders to which they

are sexually attracted; the fact of being heterosexual, homosexual, etc.
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Issue Explanation:

Preventing Discrimination based on gender identity
and sexual orientation

Discrimination towards people's gender identity and sexual orientation has
been around for a very long time and has only started to loosen up in the
last couple decades. The gender-nonconforming people face discrimination
in the workplace, in schools, and in hospitals, and gender-nonconforming
people are mistreated and abandoned by their own relatives.
Gender-nonconforming people are targeted for physical abuse, including
being beaten, sexually abused, tortured, and killed. Laws against cross
dressing are employed in various nations to punish transgender people for
their gender identification and expression. Discriminatory laws exist in 77
nations, making private, consenting same-sex relationships illegal, putting
people at danger of arrest, prosecution, jail, and, in at least five cases, the
death sentence.

In the 1900’s and before almost all women were not treated well and
were expected to marry and have children. It did not really matter what they
felt like, because this was the ‘traditional’ ways. Women played a
stereotypical role in British society around the turn of the twentieth century.
If they were married, women stayed at home to care for the children while
their husband went to work and earned a weekly pay. If they were
unmarried, they worked in jobs that required some type of service, such as
waitressing or cooking. Many young ladies were just expected to marry and
start a family. All this meant that even if the people had different sexualities
or feelings, they were still expected to act the same.

Throughout time many grudges have been held against people who
have not been ‘straight’. One major example for this that still is often
blamed on this community is the AIDS endemic. Since this mainly started
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off with the Gay community. Although AIDS mostly happened within the
Gay community, this had nothing to do with people being gay, and they
were very harshly discriminated for this.

List of represented countries:
o Senegal
o UK
o Eritrea
o Malaysia
o Gabon
o Netherlands
o Argentina
o Germany
o Poland

Historical Background:
It's been nearly 60 years since the Women's Liberation Movement began in
1960 and the birth control pill was approved by the federal government,
giving women more freedom in their life and careers. Cries about pay
inequity, promotion denials, sexual harassment, the glass ceiling, and
gender-based discrimination grew louder and more persistent as the
movement proceeded and more women entered the paid workforce in
greater numbers than ever before in American history.

Despite the fact that equal pay legislation was implemented in 1963,
women still earn 60% of what men do for the same work. While there have
been advancements in the treatment of women employees over the
decades, they are still denied fair pay and equitable, courteous, and decent
treatment on occasion.
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Previous attempts to solve the issue:

Most recent action on the issue, resolution 32/2, served as reaffirmation to
the stance the United Nations seeks to develop in all nations in
membership. No direct action was taken towards individual countries or
situations under allegation of Human Rights abuses. A copy of the
resolution is held in the Bibliography.

UN Human Rights is dedicated to collaborating with governments, national
human rights institutions (NHRIs), civil society organizations, and other
stakeholders around the world to:

● Reform discriminatory laws and practices that permit gender
discrimination and bring them into compliance with international
human rights law;

● Transform damaging gender stereotypes and discriminatory social
norms into more equal social structures and power relations for all
genders;

● Gender-based violence must be eradicated.
● Ensure that everyone has access to sexual and reproductive health

and rights;
● Protect and expand the civic space of feminist movements and

women human rights campaigners.
● Encourage women, men, and people of all gender identities to

participate equally in civic, political, economic, social, and cultural life;
and

● Assist the UN Human Rights Office and the United Nations in
achieving gender equality.
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Media Contribution:

In today's society, the media plays a vital role. They give context for current
events, provide interpretive frameworks, mobilize citizens on a variety of
topics, replicate dominant culture and society, and entertain (Llanos and
Nina, 2011). As a result, the media may play an essential role in promoting
gender equality, both in the workplace (in terms of hiring and advancement
of female employees at all levels) and in the depiction of women and men
in the media (in terms of fair gender portrayal and the use of neutral and
non-gender specific language). The media can also portray negativity
towards gender identity and sexual orientation. It is important to note that
the media contains not one right opinion but many different ones about the
same thing. While there are articles across the media with valuable
information, there are also pages upon pages with false information leading
people to agree with certain things which globally is recognized as wrong,
this is where the media can continue to portray and represent negativity
towards certain themes, in this scenario, ones gender identity and or sexual
orientation. Influencers who are open with their gender identity and or
sexual orientation recieve daily hate by those who complerely disagree with
it, note that these people mostly do not understand what it is they are
disagreeing with, it is the medias negative influence on them taking over.
There are other components potentially such as culture or religious beliefs
however media overall has a huge impact on someone's mindset.

Bibliography:

https://undocs.org/en/A/HRC/res/32/2 - Topic 2 resolution attempt
https://www.ohchr.org/EN/HRbodies/HRC/Pages/Home.aspx - UNHRC
homepage
https://www.vjamesdesimonelaw.com/history-gender-discrimination-laws-mi
lestones/ Historical Background
https://www.oxfordlearnersdictionaries.com/ - Dictionary for definitions
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